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Enhancing human resource
capabilities and internal
processes to provide highly
efficient and effective
administrative and support
services.
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*Train and introduce BiR to industry best practices: cybersecurity framework, enterprise
architecture, odvonced date warehouse solutions, project management methodologies, agile,
LEAN, analytics ond systems development best practices

**Includes creation of Data Analytics Unit, 1SG restructuring, hiring and training of Dotu
Analysts, Solutions Architects, EA Architects, Network Architects, Cloud Architects and
Cybersecurity Architects
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