CS Form No. 9
Revised 2018

To: CIVIL SERVICE COMMISSION (CSC)

Republic of the Philippines
NATIONAL TAX RESEARCH CENTER
Request for Publication of Vacant Positions

Electronic copy fo be submitted to the CSC FO must
be in MS Excel format

VL SERVICE COMMISSION-NCR
" DPWH FIELD OFFICE
RECEIVED

0CT 14 2021

We hereby request the publication of the following vacant positions, which are authorized to be filled, at the NATIONAL TAX RESEARCH CENTER in the CSC Wéls
I.UC[L.G.L LALDOVER
st. H
LORELL] -
HRMO
Date: October 14, 2021
Position Title Salary/ Qualification Standards
No.| (Parenthetical |Plantilla ltem No.|Job/ Pay Msc;rll;hly ) . ) o Competency | Place of Assignment
Title, if applicable) Grade y Education Training Experience Eligibility (if applicable)
Leadership,
12 oy it Integrity and
Master's Dedree or its s:ienr:::;%i:‘; r;la}]ge 5 years of CHeeierSgvioe iR
i R Offi .
DIRECTOR I DIR3-13-2021 27 126267 | equivalentunder GSC |  development |supervisory/managem| Ecoutive Eligibiity | Competehce, e of the Exacuive
. ) . . or Career Executive Excellent in Director
MC No. 5 series of 2016 intervention ent experience Service R
utnhdelrtal:esn within skill both oral and
1 e written
Leadership,
12{.3 hou}rs of Integrity and
Master's Degree or its S;anfizzmi:ga Zige 5 years of S o Managermens
DIRECTOR Il DIR3-14-2021 27 126267 equivalent under CSC development supervisory/managem S Ehglb".lty ompetenge Qiffice of t he Executive
X . 3 : or Career Executive Excellent in Director
MC No. 5 series of 2016 intervention ent experience Saivite I TEITORE
uphdeeg ::Zn »;nthm skill both cral and
2 years written
Leadership,
;2?Sh0t;rs ol Integrity and
Master's Degree or its S;F;nrgleg%i?; ;ige 5 years of ALt S Managemert
DIRECTOR il DIR3-15-2021 27 126267 | equvalentunder CSC |  development |supervisoryimanagem| EXeCHive Eligibilty - Compstefoe, Office of the Executive
. . g ; or Career Executive Excellentin Director
MC No. 5 series of 2016 intervention ent experience Service coRimtinlGatans
“t”hdel"‘a't‘g” within skill both oral and
3 ik written




40 hours of
BupEIvisoryimAnage 4 years experience
ment learning and y involv‘i)n Leadership, Core, Leaal Manage t
ATTORNEY V ATY5-12-2021 25 98886 Bachelor of Laws development e RA 1080 (BAR) |Organizationaland| 9% anademen
j : management and ; . Division
intervention sy raiaion Technical Skills
undertaken within pe
4 the last 5 years
40 hours of
. supervisory/manage ;
CHIEF Cenrltﬂi?iit:t;sir?fggzeegaip ment learning and 4 years of %e:roi:;ssizrglcf Leadership, Core,
ADMINISTRATIVE CADOF-8-2021 24 86742 development  |supervisory/managem Organizational and Finance Division
and Management from ; . - Second Level . .
OFFICER the CSC intervention ent experience Eligibliity Technical Skills
undertaken within gl
the last 5 years
40 hours of
NABSEGH supemsory{manage .
CHIEF Ce m;i;:?fg;:;;ip ment learning and 4 years of (;;arroef:;SSiz::!c'? Leadership, Core, Human Resource
ADMINISTRATIVE CADOF-7-2021 24 86742 dM tf development  |supervisory/managem m Organizational and| Management and
OFFICER By WeragEranttom intervention ent experience Secqn_ ) _evel Technical Skills | Development Division
the CSC P Eligibil P
o gibility
undertaken within
the last 5 years
Master's Degree or
Cerificate in Leadership
and Management from supe‘:i'ji:;i;fn;;age
INFORMATION the C82 ment learning and 4 years of %ﬁ;?:;jg:grf Leadership, Core, Management and
TECHNOLOGY ITO3-6-2021 24 86742 (Giaduate of £ development  |supervisory/managem dL Organizational and| [nformation System
QFFICER Il TRCLAIB DS 1O intervention ent experience Sec‘?n o Technical Skill Divisi
p inlere echnical Skills ivision
year degree, preferably in andanaken within Eligibility
Information Technology,
Computer Science, the last 5 years
Information System)
Master's Degree or
Certificate in Leadership
and Management from 40 hours of
the CSC supervisory/manage .
EINANCIAL ment learning and 4 years of ii;:;:::gff Leadership, Core,
ANALYST V FINAS-12-2021 24 86742 (Graduate of any four- development  |supervisory/managem SATHLae Organizational and | Tax Incentives Division
year degree, preferably in intervention ent experience Eligibility Technical Skills
Accounting, Economics, | undertaken within g
Statistics, Management | the last 5 years
Accounting, Finance, or
Business Management)




11

Master's Degree or
Certificate in Leadership
and Management from 40 hours of
the CSC supervisory/manage ;
FINANCIAL ment learning and 4 years of %ﬁ;ﬁ;ﬁgﬂﬁ Leadership, Core, | Tax Subsidies and
ANALYST V FINAS5-11-2021 24 86742 (Graduate of any four- c_ievelopment supervisory/managem Second Level Organiz.ational'and Large Ipygstments
year degree, preferably in intervention ent experience Eligibility Technical Skills Division
Accounting, Economics, | undertaken within
Statistics, Management the last 5 years
Accounting, Finance, or
Business Management)
Master's Degree or
Cefrtificate in Leadership
and Management from 40 hours of
the CSC supervisory/manage Caiaar Seiics
ment learning and 4 years of . Leadership, Core, g
;L?:_ﬁg?b FINA5-10-2021 24 86742 (Graduate of any four- Qevelopment supervisory/managem g;‘ggﬁj'i’;ﬁ;’; Organizgﬁonal ~and lng”;?:;?;g:{;?on
year degree, preferably in intervention ent experience Eligibility Technical Skills
Accounting, Economics, | undertaken within
- Statistics, Management | the last 5 years
Accounting, Finance, or
Business Management)
10
Master's Degree or
Certificate in Leadership
and Management from 40 hours of
the CSC supervisory/manage -
FINANCIAL ment learning and 4 years of Cli’i:;:;ssi,g:allc? Leadgrsh_ip, Core, Infrastructure and
ANALYST V FINAS-9-2021 24 86742 (Graduate of any four- qevelopment supervisory/managem Second Level Orgamz_atlonal Iand Resou.rce-B_a‘sgd
) year degree, preferably in intervention ent experience Eligibility Technical Skills Industries Division
Accounting, Economics, | undertaken within
Statistics, Management | the last 5 years
Accounting, Finance, or
Business Management)




12

FINANCIAL
ANALYST V

FINAS5-8-2021

24

86742

Master's Degree or
Certificate in Leadership
and Management from
the CSC

(Graduate of any four-
year degree, preferably in
Accounting, Economics,
Statistics, Management
Accounting, Finance, or
Business Management)

40 hours of

supervisory/manage
ment learning and

development
intervention

undertaken within

the last 5 years

4 years of

supervisory/managem

ent experience

Career Service
Professional /
Second Level

Eligibility

Leadership, Core,
Organizational and
Technical Skills

Division

13

ATTORNEY IV

ATY4-11-2021

b

23

76807

Bachelor of Laws

8 hours of relevant

training

2 years relevant

experience

RA 1080 (BAR)

Leadership, Core,
QOrganizational and
Technical Skills

Division

14

INFORMATION
TECHNOLOGY
OFFICER Il

[TO2-5-2021

22

68415

Bachelor's Degree
preferably in Information
Technology, Computer
Science, Information
System)

16 hours of relevant

training

3 years of relevant

experience

Career Service
Professional /
Second Level

Eligibility

Leadership, Core,
Organizational and
Technical Skills

Division

15

FINANCIAL
ANALYST IV

FINA4-11-2021

22

68415

Bachelor's Degree
preferably in Accounting,
Economics, Statistics,
Management Accounting,
Finance, or Business
Management

16 hours of relevant

training

3 years of relevant

experience

Career Service

Professional /

Second Level
Eligibility

Leadership, Core,
Organizational and
Technical Skills

16

FINANCIAL
ANALYST IV

FINA4-10-2021

22

68415

Bachelor's Degree
preferably in Accounting,
Economics, Statistics,
Management Accounting,
Finance, or Business
Management

16 hours of relevant

training

3 years of relevant

experience

Career Service

Professional /

Second Level
Eligibility

Leadership, Core,
Organizational and
Technical Skills

Division

17

FINANCIAL
ANALYST IV

FINA4-9-2021

22

68415

Bachelor's Degree
preferably in Accounting,
Economics, Statistics,
Management Accounting,
Finance, or Business
Management

16 hours of relevant

training

3 years of relevant

experience

Career Service
Professional /
Second Level

Eligibility

Leadership, Core,
Organizational and
Technical Skills

Service Industries

Legal Management

Management and
Information System

Tax Incentives Division

Tax Subsidies and
Large Investments

Manufacturing
Industries Division




