CS Form No. 9 Electronic copy to be submitted to the CSC FO must
Revised 2018 be in MS Excel format

Republic of the Philippines
NATIONAL TAX RESEARCH CENTER
Request for Publication of Vacant Positions

To: CIVIL SERVICE COMMISSION (CSC)

We hereby request the publication of the following vacant positions, which are authorized to be filled, at the NATIONAL TAX RESEARCH CENTER in the CSC

website:
LORELLI D. VILLAFLORES

HRMO
Date: 30-Apr-24
Position Title Salary/ Qualification Standards
No (Parenthetical |Plantilla ltem| Job/ [ Monthly Place of Assignment
Title, if No. Pay Salary Education Training Experience Eligibility (;ompgtency
applicable) Grade (if applicable)
. Career Service .
SENIOR TAX SRTXS-4- Bachelor's 8 hours of relevant 2 years of Professional / Leade_rshl_p, Core, Local Taxation
18 46725 |Degree Relevant - relevant Organizational and
SPECIALIST 1998 training . 2nd Level . . Branch
to the Job experience I Technical Skills
Eligibility
1
Career Service -
Bachelor's . Core, Tax Subsidies and
FINANCIAL FINA2-5-2022 15 36619 |Degree Relevant 4 hours Qf_relevant 1 year of_relevant Professional / Organizational and| Large Investments
ANALYST Il training experience 2nd Level . . S
to the Job S Technical Skills Division
Eligibility
2
Bachelor’s
Degree in
Commerce/Busi 16 hours of 3 years of Leadership, Core,
ACCOUNTANT IV | A4-10-2022 22 71511 ness o relevant RA 1080 Organizational and Finance Division
. . relevant training . ) .
Administration experience Technical Skills
major in
Accounting
3




Bachelor's Career Service Core
ADMINISTRATIVE ADOF4-8- 4 hours of relevant|1 year of relevant| Professional / o General Services
15 36619 |Degree Relevant . . Organizational and L
OFFICER IV 2004 training experience 2nd Level . . Division
to the Job Co Technical Skills
Eligibility
Bachelor's Career Service Core
ADMINISTRATIVE ADOF4-6- 4 hours of relevant|1 year of relevant| Professional / o General Services
15 36619 |Degree Relevant - . Organizational and L
OFFICER IV 2004 training experience 2nd Level . . Division
to the Job S Technical Skills
Eligibility
Bachelor's Career Service Core
ADMINISTRATIVE | ADOF4-5- 4 hours of relevant|1 year of relevant| Professional / o Office of the Executive
15 36619 |Degree Relevant - . Organizational and .
OFFICER IV 2004 training experience 2nd Level . . Director
to the Job Co Technical Skills
Eligibility
Bachelor's Career Service Core
ADMINISTRATIVE | ADOF4-12- 4 hours of relevant|1 year of relevant| Professional / C . R
15 36619 |Degree Relevant - . Organizational and Finance Division
OFFICER IV 2022 training experience 2nd Level . :
to the Job R Technical Skills
Eligibility
Career Service
Bachelor's . Core, Human Resource
ADMINISTRATIVE | ADOF2-8- 11 27000 |Degree Relevant| None Required | None Required Professional / Organizational and| Management and
OFFICER 1l 2011 2nd Level . . L
to the Job N Technical Skills Development Division
Eligibility
Career Service
Bachelor's . Core, Human Resource
ADMINISTRATIVE | - ADOF2-11- 11 27000 [Degree Relevant| None Required None Required Professional / Organizational and| Management and
OFFICER 1l 2011 2nd Level . : L
to the Job Eligibility Technical Skills Development Division




10

ADMINISTRATIVE
AIDE VI
(MECHANIC II)

ADAG6-9-2004

17553

High School
Gradute or
Completion of
relevant
vocational/trade
course

None Required

None Required

Mechanic
(Automotive
Servicing) (CSC
MC No. 10, s.
2013-Cat Il)

Not Applicable

General Services
Division

Interested and qualified applicants should signify their interest in writing. Attach the following documents to the application letter and send to the address below not

later than May 10, 2024.

1. Fully accomplished Personal Data Sheet (PDS) with recent passport-sized picture (CS Form No. 212, Revised 2017) which can be downloaded at

Www.csc.gov.ph;

2. Performance rating in the last rating period (if applicable);
3. Photocopy of certificate of eligibility/rating/license; and

4. Photocopy of Transcript of Records.

QUALIFIED APPLICANTS are advised to hand in or send through courier/email their application to:

LORELLID. VILLAFLORES

an Resource Management and Developme

Iding, BSP Complex, Roxas Blvd. cor. P. O

info@ntrc.gov.ph

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.



mailto:mail@agency.gov.ph
mailto:mail@agency.gov.ph
mailto:mail@agency.gov.ph

CS Form No. 9
Revised 2018

To: CIVIL SERVICE COMMISSION (CSC)

Republic of the Philippines
NATIONAL TAX RESEARCH CENTER
Request for Publication of Vacant Positions

Electronic copy to be submitted to the CSC FO must
be in MS Excel format

We hereby request the publication of the following vacant positions, which are authorized to be filled, at the NATIONAL TAX RESEARCH CENTER in the CSC

website:
LORELLI D. VILLAFLORES
HRMO
Date: 26-Mar-24
Position Title Salary/ Qualification Standards
No (Parenthetical | Plantillaltem | Job/ [ Monthly Place of Assignment
Title, if No. Pay Salary Education Training Experience Eligibility Qompgtency
applicable) Grade (if applicable)
Master's Degree supt(r)vki]sor;jrryslggna 4 years of Career Service Human Resource
CHIEF or Certificate in ement supervisory/man | Professional / Leadership, Core, Management and
ADMINISTRATIV | CADOF-7-2021 | 24 90078 | Leadership and train?n lenrmin pa eme‘:ﬁ Sovond Lovel |Organizational and| 9 | X
E OFFICER Management and de\g/elopmegt exgerience Eligibility Technical Skills eé? meen
ivision
from the CSC intervention
1
Career Service . -
Bachelor's 2 years of . Leadership, Core, Tax Subsidies and
FINANCIAL FINA3-10-2021 18 46725 |Degree Relevant 8 hours Qf_relevant relevant Professional / Organizational and| Large Investments
ANALYST Il training . 2nd Level . . L
to the Job experience S Technical Skills Division
5 Eligibility
Bachelor's Career Service Core
TAX SPIIEICIALIST TXS2-2-1998 15 36619 |Degree Relevant 4 hou:;sa?rl:irr]elevant ! yzir g:i(rj]lce(\e/ant Pr;:]zsifvrﬁl / Organizational and Indléect T:xes
to the Job g P ¢ e Technical Skills ranc
3 Eligibility




4

TAX SPECIALIST
I

TXS2-15-1998

15

36619

Bachelor's
Degree Relevant
to the Job

4 hours of relevant
training

1 year of relevant
experience

Career Service
Professional /
2nd Level
Eligibility

Core,
Organizational and
Technical Skills

Direct Taxes
Branch

Interested and qualified applicants should signify their interest in writing. Attach the following documents to the application letter and send to the address below not

later than April 5, 2024.

1. Fully accomplished Personal Data Sheet (PDS) with recent passport-sized picture (CS Form No. 212, Revised 2017) which can be downloaded at

Www.csc.gov.ph;

2. Performance rating in the last rating period (if applicable);
3. Photocopy of certificate of eligibility/rating/license; and
4. Photocopy of Transcript of Records.

QUALIFIED APPLICANTS are advised to hand in or send through courier/email their application to:

LORELLID. VILLAFLORES

an Resource Management and Developme

Iding, BSP Complex. Roxas Blvd. cor. P. O

info@ntrc.gov.ph

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.



mailto:mail@agency.gov.ph
mailto:mail@agency.gov.ph
mailto:mail@agency.gov.ph

CS Form No. 9 Electronic copy to be submitted to the CSC FO must
Revised 2018 be in MS Excel format

Republic of the Philippines
NATIONAL TAX RESEARCH CENTER
Request for Publication of Vacant Positions

To: CIVIL SERVICE COMMISSION (CSC)

We hereby request the publication of the following vacant positions, which are authorized to be filled, at the NATIONAL TAX RESEARCH CENTER in the CSC

website:
LORELLI D. VILLAFLORES

HRMO
Date: 7-Mar-24
Position Title Salary/ Qualification Standards
No (Parenthetical | Plantilla Item Job/ | Monthly Place of Assignment
Title, if No. Pay Salary Education Training Experience Eligibility Qompgtency
applicable) Grade (if applicable)
Master's Degree
or Certificate in 120 hours of 5 years of Leadership, Core, Office of the
DIRECTOR Il DIR 3-14-2021 27 131124 | Leadership and managerial supervisory CSEE/CSE |Organizational and

Management training experience Technical Skills Executive Director

from the CSC




Interested and qualified applicants should signify their interest in writing. Attach the following documents to the application letter and send to the address below not
later than March 17, 2024.

1. Fully accomplished Personal Data Sheet (PDS) with recent passport-sized picture (CS Form No. 212, Revised 2017) which can be downloaded at

www.csc.gov.ph;

2. Performance rating in the last rating period (if applicable);
3. Photocopy of certificate of eligibility/rating/license; and

4. Photocopy of Transcript of Records.

QUALIFIED APPLICANTS are advised to hand in or send through courier/email their application to:

LORELLID. VILLAFLORES
an Resource Management and Developme
(Office Address)

info@ntrc.gov.ph
APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.



mailto:mail@agency.gov.ph
mailto:mail@agency.gov.ph
mailto:mail@agency.gov.ph

CS Form No. 9
Revised 2018

To: CIVIL SERVICE COMMISSION (CSC)

Republic of the Philippines
NATIONAL TAX RESEARCH CENTER
Request for Publication of Vacant Positions

Electronic copy to be submitted to the CSC FO must
be in MS Excel format

We hereby request the publication of the following vacant positions, which are authorized to be filled, at the NATIONAL TAX RESEARCH CENTER in the CSC

website:
LORELLI D. VILLAFLORES
HRMO
Date: 28-Feb-24
Position Title Salary/ Qualification Standards
No (Parenthetical | Plantilla ltem | Job/ | Monthly Place of Assignment
Title, if No. Pay Salary Education Training Experience Eligibility (;ompc_atency
applicable) Grade (if applicable)
Master's Degree
or Certificate in 120 hours of 5 years of Leadership, Core, Office of the
DIRECTOR IV DIR 4-1-1998 28 148171 | Leadership and managerial supervisory CSEE/CSE  |Organizational and £ tive Direct
Management training experience Technical Skills xecutive Director
from the CSC
1
Master's Degree
or Certificate in 120 hours of 5 years of Leadership, Core, Office of the
DIRECTOR 1lI DIR 3-1-1998 27 131124 | Leadership and managerial supervisory CSEE/CSE |Organizational and £ tive Direct
Management training experience Technical Skills xecutive Director
from the CSC
2
, 40 hours of
Master's Degree . .
e .| supervisory/mana 4 years of Career Service .
FINANCIAL or Certificate in ement supervisory/man | Professional / Leadership, Core, Service Industries
FINAS-8-2021 | 24 | 90078 | Leadershipand | . 9 . pervisory Organizational and °n
ANALYST V training/learning agement Second Level . . Division
Management and development experience Eligibilit Technical Skills
from the CSC : P P gty
intervention
3




Master's Degree

40 hours of

o | supervisory/mana 4 years of Career Service .
FINANCIAL or Certificate in ement supervisorv/man | Professional / Leadership, Core, Infrastructure and
FINA5-9-2021 24 90078 Leadership and 9 . P Y Organizational and| Resource-Based
ANALYST V training/learning agement Second Level . . . L
Management . S Technical Skills Industries Division
and development experience Eligibility
from the CSC . .
intervention
. 40 hours of
Master's Degree . .
. | supervisory/mana 4 years of Career Service .
FINANCIAL or Certificate in ement supervisory/man | Professional / Leadership, Core, Manufacturin
FINA5-10-2021| 24 90078 | Leadership and 9 . P Y Organizational and - iring
ANALYST V training/learning agement Second Level . . Industries Division
Management and development experience Eligibilit Technical Skills
from the CSC . P P gibility
intervention
, 40 hours of
Master's Degree . .
o . | supervisory/mana 4 years of Career Service .
FINANCIAL or Certificate in ement supervisory/man | Professional / Leadership, Core, Tax Incentives
FINA5-12-2021| 24 90078 | Leadershipand | . . 9 . P Y Organizational and nee
ANALYST V training/learning agement Second Level ) . Division
Management and development experience Eligibilit Technical Skills
from the CSC : P P gty
intervention
, 40 hours of
Master's Degree supervisory/mana 4 years of Career Service
INFORMATION or Certificate in P eme);lt su er)\//isor /man | Professional / Leadership, Core, Management
TECHNOLOGY | ITO3-6-2021 | 24 | 90078 | Leadershipand | . J . pervisory Organizational and| Information System
training/learning agement Second Level ) . .
OFFICER Il Management . - Technical Skills Division
and development experience Eligibility
from the CSC : .
intervention
, 40 hours of
Master's Degree supervisory/mana 4 years of Career Service
CHIEF or Certificate in ) . Leadership, Core, .
ADMINISTRATIV CA%);'B' 24 90078 | Leadership and train?nerzggtmn S”pzrv":n?gtman Zggﬁj’igig Organizational and Gengr.al. Services
E OFFICER Management 9 9 gen A Technical Skills vision
and development experience Eligibility
from the CSC : .
intervention
2 years of Leadership, Core,
ATTORNEY IV | ATY4-11-2021| 23 | 80003 [Bachelor of Laws|® "OU'S Of relevant = o e ant RA1080  |Organizational and| 693! Management

training

experience

Technical Skills

Division




Career Service

Bachelor's 16 hours of 3 years of Professional / Leadership, Core,
ECONOMIST IV | ECO4-1-1998 22 71511 |Degree Relevant . relevant Organizational and| Economics Staff
relevant training . 2nd Level . )
to the Job experience R Technical Skills
Eligibility
10
Career Service .
SUPERVISING Bachelor's 3 years of . Leadership, Core, .
ADMINISTRATIV [ SADOF-5-2004 22 71511 [Degree Relevant reli?/ahnotLi:Zizifn relevant Pr;):]zsigovr;alll / Organizational and GeneDr_aI_ S_erV|ces
E OFFICER to the Job 9 experience R Technical Skills vision
Eligibility
11
4 hours of relevant| 1 year relevant Leadership, Core, | Legal Research and
ATTORNEY Il ATY3-7-2022 21 63997 |Bachelor of Laws L y . RA 1080 Organizational and| Communication
training experience . . o
Technical Skills Division
12
Career Service . .
' Special Research
SENIOR TAX Bachelor's 8 hours of relevant 2 years of Professional / Leade.rshllp, Core, P .
SRTXS-2-1998| 18 46725 |Degree Relevant - relevant Organizational and and Technical
SPECIALIST training . 2nd Level . ) .
to the Job experience S Technical Skills Services Branch
Eligibility
13
Bachelor's 2 years of Career Service Leadership, Core
SENIOR TAX SRTXS-9-1998 18 46725 |Degree Relevant 8 hours gf.relevant relevant Professional / Organizational and| Direct Taxes Branch
SPECIALIST training . 2nd Level . )
to the Job experience S Technical Skills
Eligibility
14
Bachelor's 2 years of Career Service Leadership, Core
FINANCIAL FINA3-3-2021 18 46725 |Degree Relevant 8 hours Qf.relevant relevant professional / Organizational and Serwcg .In.dustrles
ANALYST Il training . 2nd Level . ) Division
to the Job experience Eligibility Technical Skills

15




Career Service

Bachelor's 2 years of . Leadership, Core, Infrastructure and
FINANCIAL FINA3-6-2021 18 46725 |Degree Relevant 8 hours pf_relevant relevant Professional / Organizational and| Resource-Based
ANALYST llI training . 2nd Level . : . L
to the Job experience R Technical Skills Industries Division
Eligibility
16
Bachelor's 2 years of Career Service Leadership, Core
FINANCIAL FINA3-11-2021( 18 46725 |Degree Relevant 8 hours pf_relevant relevant Professional / Organizational and Tax I_n(_:e_ntlves
ANALYST Il training . 2nd Level . : Division
to the Job experience R Technical Skills
Eligibility
17
Bachelor's 2 years of Career Service Leadership, Core
FINANCIAL FINA3-7-2021 18 46725 |Degree Relevant 8 hours gf'relevant relevant Professional / Organizational and Mangfactgr!ng
ANALYST Il training . 2nd Level . : Industries Division
to the Job experience R Technical Skills
Eligibility
18
2 years of Career Service Leadership, Core, | Legal Research and
INFORMATION Bachelor's 8 hours of relevant y Professional / rship, ' 9 s
INFO3-14-2021 18 46725 - relevant Organizational and Communication
OFFICER 1lI Degree training . 2nd Level . . L
experience N Technical Skills Division
Eligibility
19
COMPUTER Bachelor's Career Service Core Management and
MAINTENANCE CTMT3-2-2004 17 43030 |Degree Relevant 4 hours gf.relevant 1 year of.relevant professional / Organizational and| Information System
TECHNOLOGIST training experience 2nd Level . . o
to the Job R Technical Skills Division
11 Eligibility
20
INFORMATION Bachelor’'s Career Service Core Management and
INFOSA2-16- 4 hours of relevant|1 year of relevant| Professional / o g€
SYSTEMS 2022 16 39672 | Degree relevant trainin experience ond Level Organizational and| Information System
ANALYST II to the job 9 P Eigioiy | Technical Skill Division

21




Bachelor’s

Degree in
Commerce/Busi 4 hours of relevant| 1 year of relevant Core,
ACCOUNTANT Il | A2-11-2022 16 39672 ness o y . RA 1080 Organizational and Finance Division
. . training experience . .
Administration Technical Skills
major in
Accounting
22
Bachelor's Career Service Core Special Research
TAX SPECIALIST TXS2-5-1998 15 36619 |Degree Relevant 4 hours pf'relevant 1 year of.relevant professional / Organizational and and Technical
Il training experience 2nd Level . . .
to the Job S Technical Skills Services Branch
Eligibility
23
Bachelor's Career Service Core
TAX SPIIEICIALIST TXS2-7-1998 15 36619 |Degree Relevant 4 hou;rsa?:i;elevant 1 yz?(r Ziigigam Prgrfgsigovr:llll Organizational and Locgl TaX;l tion
to the Job 9 P R Technical Skills ranc
Eligibility
24
TAX SPECIALIST Bachelor's ah ‘ rel i1 ‘ rel ; C;are}er S.erViIC/e Core, Special Research
TXS2-6-1998 15 36619 |Degree Relevant ours of relevant L year of relevan rofessiona Organizational and and Technical
Il training experience 2nd Level . . .
to the Job S Technical Skills Services Branch
Eligibility
25
Bachelor's Career Service Core
TAX SPIIEICIALIST TXS2-12-1998 15 36619 |Degree Relevant 4 hou:rsa?rfirr]elevant 1 yee?(r ZIi(reenI(e:(\a/ant Pr;)rf]e(zjsliovr;allll Organizational and Flscrg Incer:mves
to the Job 9 P Eligibility Technical Skills ranc

26




Career Service

Bachelor's . Core,
TAX SPECIALIST TXS2-13-1998 15 36619 |Degree Relevant 4 hours pf_relevant 1 year of_relevant Professional / Organizational and| Direct Taxes Branch
Il training experience 2nd Level . :
to the Job S Technical Skills
Eligibility
27
Bachelor's Career Service Core
TAX SPIIEICIAUST TXS2-16-1998 15 36619 |Degree Relevant 4 hou;rsa?rfi;elevant 1 yt:l(r gigigam Prg;zsigovr:llll Organizational and Indllgect Ts Xes
to the Job 9 P S Technical Skills ranc
Eligibility
28
Bachelor's Career Service Core
TAX SPIIEICIALIST TXS2-1-1998 15 36619 |Degree Relevant 4 hou;rsa?:i;elevant 1 yz?(r Ziigigam Prgrfgsigovr:llll Organizational and £ Ofﬁ:e olfjthet
to the Job 9 P S Technical Skills xecutive Director
Eligibility
29
. Career Service
Bachelor's 4 hours of relevant|1 year of relevant| Professional / Core,
ECONOMIST II | ECO2-2-1998 15 36619 |Degree Relevant - y . Organizational and Economics Staff
training experience 2nd Level . )
to the Job S Technical Skills
Eligibility
30
. Career Service
Bachelor's 4 hours of relevant| 1 year of relevant| Professional / Core,
ECONOMIST II | ECO2-3-1998 15 36619 |Degree Relevant - y . Organizational and Economics Staff
training experience 2nd Level . )
to the Job S Technical Skills
Eligibility
31
, Career Service
Bachelor's 4 hours of relevant|1 year of relevant| Professional / Core,
STATISTICIAN Il | STAT2-1-1998 15 36619 |Degree Relevant - y . Organizational and| Tax Statistics Staff
training experience 2nd Level . )
to the Job Eligibility Technical Skills

32




Career Service

Bachelor's 4 hours of relevant|1 year of relevant| Professional / Core,
STATISTICIAN Il | STAT2-2-1998 15 36619 |Degree Relevant - y . Organizational and| Tax Statistics Staff
training experience 2nd Level . :
to the Job R Technical Skills
Eligibility
33
Bachelor's Career Service Core
FINANCIAL FINA2-6-2021 15 36619 |Degree Relevant 4 hours pf_relevant 1 year of_relevant Professional / Organizational and Serwcg _In_dustrles
ANALYST II training experience 2nd Level . : Division
to the Job R Technical Skills
Eligibility
34
Career Service
Bachelor's . Core, Infrastructure and
FINANCIAL FINA2-7-2021 15 36619 |Degree Relevant 4 hours gf'relevant 1 year of.relevant professional / Organizational and| Resource-Based
ANALYST II training experience 2nd Level . : . A
to the Job R Technical Skills Industries Division
Eligibility
35
Career Service
Bachelor's . Core, Infrastructure and
FINANCIAL FINA2-8-2021 15 36619 |Degree Relevant 4 hours gf.relevant 1 year of.relevant professional / Organizational and| Resource-Based
ANALYST II training experience 2nd Level . . . A
to the Job N Technical Skills Industries Division
Eligibility
36
Bachelor's Career Service Core
FINANCIAL FINA2-10-2021| 15 36619 |Degree Relevant 4 hours gf.relevant 1 year of.relevant Professional / Organizational and Mangfactgr!ng
ANALYST II training experience 2nd Level . . Industries Division
to the Job Eligibility Technical Skills

37




Bachelor's
Degree in Library

Science or
Information
Science or 4 hours of relevant|1 year of relevant Core, General Services
LIBRARIAN I LIB2-1-1998 15 36619 - . RA 1080 Organizational and S
Bachelor of training experience . . Division
- . Technical Skills
Science in
Education/Arts
major in Library
38 Science
Bachelor's Career Service Core
PLANNING PLO2-1-1998 15 36619 |Degree Relevant 4 hours gf'relevant 1 year of.relevant Professional / Organizational and Office of .the Executive
OFFICER 1l training experience 2nd Level . : Director
to the Job R Technical Skills
Eligibility
39
COMPUTER Bachelor's Career Service Core Management and
MAINTENANCE CTMT2-1-1998 15 36619 |Degree Relevant 4 hours gf'relevant 1 year of.relevant professional / Organizational and| Information System
TECHNOLOGIST training experience 2nd Level . : o
to the Job R Technical Skills Division
Il Eligibility
40
Career Service Core
BOARD BS-1-1-2021 14 33843 Bachelor's |4 hours gf.relevant 1 year of.relevant Professional / Organizational and Offlge of _the
SCRETARY | Degree training experience Second Level . ) Executive Director
A Technical Skills
Eligibility
41
BS Legal 4 hours of training
Management, relevant to legal .
AB Paralegal work, such as Career Service Core
LEGAL LEA2-9-2021 12 29165 Studies, Law, | legal ethics, legal | None Required Professional / Organizational and Legal I\/'Ia'n.agement
ASSISTANT I o . 2nd Level . . Division
Political Science research and Eligibility Technical Skills

42

or other allied
courses

writing, or legal
procedure




43

LEGAL
ASSISTANT Il

LEA2-9-2022

12

29165

BS Legal
Management,
AB Paralegal
Studies, Law,

Political Science
or other allied
courses

4 hours of training
relevant to legal
work, such as
legal ethics, legal
research and
writing, or legal
procedure

None Required

Career Service
Professional /
2nd Level
Eligibility

Core,
Organizational and
Technical Skills

Legal Management
Division

44

ACCOUNTANT |

A1-1-1998

12

29165

Bachelor’s
Degree in
Commerce/Busi
ness
Administration
major in
Accounting

None Required

None Required

RA 1080

Core,
Organizational and
Technical Skills

Finance Division

45

LIBRARIAN |

LIB1-1-1998

11

27000

Bachelor's
Degree in Library
Science or
Information
Science or
Bachelor of
Science in
Education/Arts
major in Library
Science

None Required

None Required

RA 1080

Core,
Organizational and
Technical Skills

General Services
Division

46

LIBRARIAN |

LIB1-2-1998

11

27000

Bachelor's
Degree in Library
Science or
Information
Science or
Bachelor of
Science in
Education/Arts
major in Library
Science

None Required

None Required

RA 1080

Core,
Organizational and
Technical Skills

General Services
Division




Career Service

Bachelor's . Core, .
TAX SPECIALIST TXS1-4-1998 11 27000 [Degree Relevant| None Required None Required Professional / Organizational and Indirect Taxes
| 2nd Level . : Branch
to the Job S Technical Skills
Eligibility
47
Bachelor's Career Service Core
TAX SPE|CIAL|ST TXS1-7-1998 11 27000 |Degree Relevant| None Required None Required Prg;zsigovr:llll Organizational and Locgl Ta>;]at|0n
to the Job R Technical Skills ranc
Eligibility
48
Bachelor's Career Service Core
TAX SPECIALIST TXS1-1-1999 11 27000 |Degree Relevant| None Required | None Required Professional / Organizational and Fiscal Incentives
| 2nd Level : , Branch
to the Job R Technical Skills
Eligibility
49
Bachelor's Career Service Core
TAX SPECIALIST TXS1-12-2002 11 27000 [Degree Relevant| None Required None Required Professional / Organizational and Direct Taxes
| 2nd Level . ) Branch
to the Job Co Technical Skills
Eligibility
50
Bachelor's Career Service Core
TAX SPECIALIST TXS1-13-2002 11 27000 [Degree Relevant| None Required None Required Professional / Organizational and Direct Taxes
| 2nd Level . ) Branch
to the Job Co Technical Skills
Eligibility
51
Bachelor's Career Service Core
TAX SPECIALIST TXS1-14-2002 11 27000 [Degree Relevant| None Required None Required Professional / Organizational and Indirect Taxes
| 2nd Level . : Branch
to the Job N Technical Skills
Eligibility
52
Bachelor's Career Service Core
. . i T Local Taxation
TAX SPECIALIST TXS1-16-2002 11 27000 |Degree Relevant| None Required | None Required Professional / Organizational and ocal Taxatio
I 2nd Level . . Branch
to the Job Eligibility Technical Skills

53




Career Service

Bachelor's . Core, .
TAX SPECIALIST TXS1-6-1998 11 27000 [Degree Relevant| None Required None Required professional / Organizational and Local Taxation
| 2nd Level . ) Branch
to the Job C Technical Skills
Eligibility
54
Bachelor's C;D?E)(ef:;ssiﬁrr\\glcle Core,
ECONOMIST | ECO1-1-1998 11 27000 |Degree Relevant| None Required None Required ond Level Organizational and Economics Staff
to the Job N Technical Skills
Eligibility
55
Bachelor's Career Service Core
ADMINISTRATIV'| - ADOF2-10- 11 27000 [Degree Relevant| None Required None Required Professional / Organizational and Finance Division
E OFFICER I 2011 2nd Level . .
to the Job C Technical Skills
Eligibility
56
Completion of
two years Career Service
studies in college Suprofessional / Core
ADMINISTRATIV ADAS3-2-2022 9 21211 or High Sch(_)ol 4 hours (_)f_relevant 1 year of_relevant Fw_st_Lg_veI Organizational and Office of _the Executive
E ASSISTANT IlI Graduate with training experience Eligibility . : Director
Technical Skills
relevant Relevant MC 11
vocational/trade s. 1996
course
57
Completion of
two years CS Sub-
studies in college Professional (1st Human Resource
ADMINISTRATIV ADAS 2-7- 8 19744 or High School |4 hours of relevant|1 year of relevant level eligibility): |Not Applicable Management and
E ASSISTANT I 2004 Graduate with training experience gromty), PP g

58

relevant
vocational/trade
course

Relevant MC11,
s.1996 Eligibility

Development Division




High School
ADMINISTRATIV CSr;ac:g':;r?rof Electrician (CSC General Services
E AIDE VI ADAG6-4-2004 17553 relloevant None Required | None Required | MC No. 10, s. [Not Applicable Division
(ELECTRICIAN I1) i 2013-Cat II)
vocational/trade
course
59
ADI\QQ:SER\?TIV Elementar None Required Special Research and
ADAG6-6-2004 17553 Y None Required | None Required [(CSC MC No. 10,|Not Applicable Technical Services
(UTILITY School Gradute s. 2013-Cat Ill) Branch
FOREMAN) ’
60
ADMINISTRATIV Elementary D:\:g:?ssi:ggslse General Services
(I[E)RAIII\?EE;I:) ADA3-7-2004 14678 School Gradute None Required None Required (CSC MC No. 10, Not Applicable Division
s. 2013-Cat IV)
61
ADMINISTRATIV High School
E AIDE Il Gradute or None Required
(PAPER ADA3-2-2011 14678 Completion of None Required | None Required |(CSC MC No. 10,|Not Applicable GenergI_S_erwces
CUTTING relevant s. 2013-Cat Ill) Division
MACHINE vocational/trade ’
62 | OPERATOR 1) course

Interested and qualified applicants should signify their interest in writing. Attach the following documents to the application letter and send to the address below not
later than March 09, 2024.

1. Fully accomplished Personal Data Sheet (PDS) with recent passport-sized picture (CS Form No. 212, Revised 2017) which can be downloaded at

www.csc.gov.ph;

2. Performance rating in the last rating period (if applicable);
3. Photocopy of certificate of eligibility/rating/license; and

4. Photocopy of Transcript of Records.
QUALIFIED APPLICANTS are advised to hand in or send through courier/email their application to:

LORELLID. VILLAFLORES
in Resource Management and Developme
3ldg., BSP Complex, Roxas Blvd. cor. Oca




info@ntrc.gov.ph
APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.



mailto:mail@agency.gov.ph
mailto:mail@agency.gov.ph
mailto:mail@agency.gov.ph

CS Form No. 9
Revised 2018

To: CIVIL SERVICE COMMISSION (CSC)

Republic of the Philippines
NATIONAL TAX RESEARCH CENTER
Request for Publication of Vacant Positions

Electronic copy to be submitted to the CSC FO must
be in MS Excel format

We hereby request the publication of the following vacant positions, which are authorized to be filled, at the NATIONAL TAX RESEARCH CENTER in the CSC

website:
LORELLI D. VILLAFLORES
HRMO
Date: 2/6/2024
Position Title Salary/ Quialification Standards
No (Parenthetical | Plantilla ltem | Job/ | Monthly Place of Assignment
Title, if No. Pay Salary Education Training Experience Eligibility Qompgtency
applicable) Grade (if applicable)
, 40 hours of
Master's Degree supervisory/mana 4 years of Career Service
INFORMATION or Certificate in | °|P eme‘;]t “ er>\//isor i | Profeseional || Leadership, Core, | Management
TECHNOLOGY | ITO3-6-2021 | 24 90078 | Leadershipand | , .9 . P Y Organizational and| Information System
training/learning agement Second Level - . .
OFFICER Il Management . A Technical Skills Division
and development experience Eligibility
from the CSC - -
1 intervention
. Career Service .
SUPERVISING SADOF-5- Bachelor's 16 hours of 3 years of Professional / Leade.rsh|.p, Core, General Services
ADMINISTRATIV 2004 22 71511 |Degree Relevant relevant trainin relevant ond Level Organizational and Divisi
E OFFICER to the Job 9 experience S Technical Skills vision
2 Eligibility
. Career Service .
Bachelor's 16 hours of 3 years of Professional / Leadership, Core,
ECONOMIST IV | ECO4-1-1998 22 71511 |Degree Relevant o relevant Organizational and| Economics Staff
relevant training . 2nd Level . -
to the Job experience S Technical Skills
3 Eligibility




4 hours of relevant

1 year relevant

Leadership, Core,

Legal Research and

ATTORNEY Il | ATY3-7-2022 21 63997 |Bachelor of Laws o . RA 1080 Organizational and| Communication
training experience - . L
Technical Skills Division
4
Bachelor's 2 years of Career Service Leadership, Core
FINANCIAL FINA3-11- 8 hours of relevant Y Professional / . _p, ’ Tax Incentives
18 46725 |Degree Relevant . relevant Organizational and L
ANALYST Il 2021 training . 2nd Level . . Division
to the Job experience S Technical Skills
5 Eligibility
2 years of Career Service Leadership, Core Legal Research and
INFORMATION INFO3-14- Bachelor's 8 hours of relevant y Professional / . .p, ’ 9 S
18 46725 - relevant Organizational and Communication
OFFICER 1lI 2021 Degree training - 2nd Level . - L
experience L Technical Skills Division
6 Eligibility
COMPUTER Bachelor's Career Service Core Management and
MAINTENANCE CTMT3-2- 4 hours of relevant|1 year of relevant| Professional / o 9 -
17 43030 |Degree Relevant - . Organizational and| Information System
TECHNOLOGIST 2004 training experience 2nd Level . - L
to the Job S Technical Skills Division
7 11 Eligibility
INFORMATION Bachelor’s Career Service Core Management and
INFOSA2-16- 4 hours of relevant|1 year of relevant| Professional / L g€
SYSTEMS 2022 16 39672 | Degree relevant trainin experience ond Level Organizational and| Information System
ANALYST Il to the job 9 P S Technical Skills Division
8 Eligibility
Bachelor's Career Service Core
TAX SPIIEICIALIST TXS2-1-1998 15 36619 |Degree Relevant 4 hou;sa?:i:]elevant ! yi?(r gl;i(r::ce;/ant Pr;;zsigovr;elll / Organizational and E Off[[(;e oIfD_the ¢
to the Job 9 P d e Technical Skills xecutive Director
9 Eligibility
Bachelor's
Degree in Library
Science or
Information
Science or 4 hours of relevant|1 year of relevant Core, General Services
LIBRARIAN I LIB2-1-1998 15 36619 - . RA 1080 Organizational and o
Bachelor of training experience . . Division
. . Technical Skills
Science in
Education/Arts
major in Library
Science

10




Career Service

Bachelor's . Core, ' .
PLANNING PLO2-1-1998 15 36619 |Degree Relevant 4 hours (_)f_relevant 1 year of_relevant Professional / Organizational and Office of _the Executive
OFFICER Il training experience 2nd Level . - Director
to the Job S Technical Skills
Eligibility
11
BS Legal 4 hours of training
Management, relevant to legal .
AB Paralegal work, such as Career Service Core
LEGAL LEA2-9-2021; . g T . Professional / T Legal Management
12 29165 Studies, Law, | legal ethics, legal [ None Required Organizational and _
ASSISTANT I LEA2-9-2022 . . 2nd Level . . Division
Political Science research and S Technical Skills
; - Eligibility
or other allied writing, or legal
courses procedure
12
Bachelor's
Degree in Library
Science or
Information Core
LIBRARIAN | | HB1-1-1998: 10y 1 57000 Science or | \one Required | None Required RA1080  |Organizational and| CCnerdl Services
LIB1-2-1998 Bachelor of . - Division
; : Technical Skills
Science in
Education/Arts
major in Library
Science
13
Bachelor's Career Service Core
ADMINISTRATIV'] - ADOF2-10- 11 27000 |Degree Relevant| None Required None Required Professional / Organizational and Finance Division
E OFFICER Il 2011 2nd Level . -
to the Job S Technical Skills
Eligibility
14
AD'\QQ:SER\'/A"TIV Elementar None Required Special Research and
ADAGB-6-2004 6 17553 Y None Required | None Required [(CSC MC No. 10,[Not Applicable Technical Services
(UTILITY School Gradute s. 2013-Cat Ill) Branch
FOREMAN) '

15

Interested and qualified applicants should signify their interest in writing. Attach the following documents to the application letter and send to the address below not
later than February 16, 2024.

1. Fully accomplished Personal Data Sheet (PDS) with recent passport-sized picture (CS Form No. 212, Revised 2017) which can be downloaded at
www.csc.gov.ph;




2. Performance rating in the last rating period (if applicable);
3. Photocopy of certificate of eligibility/rating/license; and
4. Photocopy of Transcript of Records.

QUALIFIED APPLICANTS are advised to hand in or send through courier/email their application to:

LORELLID. VILLAFLORES
OIC, HRMDD
ng, BSP Complex, Roxas Boulevard cor.

info@ntrc.gov.ph
APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.



mailto:mail@agency.gov.ph
mailto:mail@agency.gov.ph
mailto:mail@agency.gov.ph

CS Form No. 9
Revised 2018

To: CIVIL SERVICE COMMISSION (CSC)

Republic of the Philippines
NATIONAL TAX RESEARCH CENTER
Request for Publication of Vacant Positions

Electronic copy to be submitted to the CSC FO must
be in MS Excel format

We hereby request the publication of the following vacant positions, which are authorized to be filled, at the NATIONAL TAX RESEARCH CENTER in the CSC website:

JM-JW

LORELLI D. VILLAFLORES

Relevant to the Job

relevant training

experience

Level Eligibility

Technical Skills

HRMO
Date: January 18, 2024
Position Title Salary/ Vonthi Quialification Standards
No.| (Parenthetical |Plantilla tem No.[Job/ Pay y Competenc Place of Assignment
Title, if applicable) Grade Salary Education Training Experience Eligibility ~OMpetency
, It app (if applicable)
. 40 hours of
Master's Degree or supervisory/manal Career Service
INFORMATION Certificate in P eme);lt 9 4 years of Professional / Leadership, Core, Management
1 TECHNOLOGY ITO3-6-2021 24 90078 Leadership and - . supervisory/manage Organizational and| Information System
training/learning . Second Level . . L
OFFICER 1l Management from the ment experience L Technical Skills Division
csc and development Eligibility
intervention
SUPERVISING , Career Service |Leadership, Core, .
2 | ADMINISTRATIVE | SADOF-5-2004 22 71511 F'?;ZCZ:’J; ?ﬁg;ﬁ) reésahn‘i‘izigifn 3 ye;(rseorgs(':ee"am Professional / 2nd |Organizational and Geng.al. Services
OFFICER 9 P Level Eligibility |Technical Skills vision
Bachelor's Degree 16 hours of 3 years of relevant Career Service Leadership, Core,
3 ECONOMIST IV ECO4-1-1998 22 71511 9 y Professional / 2nd [Organizational and| Economics Staff




4 hours of relevant

1 year relevant

Leadership, Core,

Legal Research and

ATTORNEY I ATY3-7-2022 21 63997 Bachelor of Laws o . RA 1080 Organizational and| Communication
training experience ) . o
Technical Skills Division
, Career Service [Leadership, Core,
FINANCIAL FINA3-11-2021 18 46725 Bachelor's Degree |8 hours Qf.relevant 2 years OT relevant Professional / 2nd |Organizational and | Tax Incentives Division
ANALYST 1lI Relevant to the Job training experience R . .
Level Eligibility [Technical Skills
Career Service [Leadership, Core, Legal Research and
INFORMATION INFO3-14-2021 18 46725 Bachelor's Degree | & NOUrs of relevant) 2 years of relevant | o e o ionai/ 2nd |Organizational and|  Communication
OFFICER I training experience - . . L
Level Eligibility [Technical Skills Division
COMPUTER Bachelor's Degree |4 hours of relevant| 1 year of relevant Career Service '|Core, Management and
MAINTENANCE CTMT3-2-2004 17 43030 Relevant to thngob trainin yex erience Professional / 2nd |Organizational and | Information System
TECHNOLOGIST Il g P Level Eligibility |Technical Skills Division
INFORMATION Bachelor’'s Degree 4 hours of relevant| 1 year of relevant Career Service |Core, Management and
SYSTEMS ANALYST | INFOSA2-16-2022 16 39672 g - Y . Professional / 2nd |Organizational and | Information System
relevant to the job training experience S . . .
Il Level Eligibility [Technical Skills Division
Bachelor's Degree |4 hours of relevant| 1 year of relevant Career Service |Core, Office of the
TAX SPECIALIST Il TXS2-1-1998 15 36619 9 y Professional / 2nd |Organizational and

Relevant to the Job

training

experience

Level Eligibility

Technical Skills

Executive Director




Bachelor's Degree in
Library Science or
Information Science or

4 hours of relevant

1 year of relevant

Core,

General Services

10 LIBRARIAN II LIB2-1-1998 15 36619 . ) - . RA 1080 Organizational and o
Bachelor of Science in training experience . . Division
. S Technical Skills
Education/Arts major in
Library Science
, Career Service |[Core, ) .
11 PLANNING OFFICER PLO2-1-1998 15 36619 Bachelor's Degree |4 hours Qf_relevant 1 year of_relevant Professional / 2nd |Organizational and Office of _the Executive
I Relevant to the Job training experience o . . Director
Level Eligibility [Technical Skills
4 hours of training
BS Legal Management, W;erllfvsincthtzlselgealal Career Service [Core
LEGAL ASSISTANT LEA2-9-2021; AB Paralegal Studies, " 9 . . o Legal Management
12 12 29165 o . ethics, legal None Required Professional / 2nd |Organizational and o
1] LEA2-9-2022 Law, Political Science L . . Division
. research and Level Eligibility [Technical Skills
or other allied courses o
writing, or legal
procedure
Bachelor's Degree in
Library Science or Core
13 LIBRARIAN| | HBL-1-1998, LIBLY ) 27000 | Mformation Science or o pequired None Required RA 1080 Organizational and| Ceneral Services
2-1998 Bachelor of Science in . . Division
. S Technical Skills
Education/Arts major in
Library Science
. Career Service [Core,
14 ADMINISTRATIVE ADOF2-10-2011 11 27000 Bachelor's Degree None Required None Required Professional / 2nd |Organizational and Finance Division
OFFICER Il Relevant to the Job R . .
Level Eligibility [Technical Skills
ADMINISTRATIVE Elementary School None Required Special Research and
15| AIDE VI (UTILITY ADAG6-6-2004 6 17553 4 None Required None Required (CSC MC No. 10, |Not Applicable Technical Services

FOREMAN)

Gradute

s. 2013-Cat Ill)

Branch

Interested and qualified applicants should signify their interest in writing. Attach the following documents to the application letter and send to the address below not later than January 28,
2024.




1. Fully accomplished Personal Data Sheet (PDS) with recent passport-sized picture (CS Form No. 212, Revised 2017) which can be downloaded at www.csc.gov.ph;

2. Performance rating in the last rating period (if applicable);
3. Photocopy of certificate of eligibility/rating/license; and
4. Photocopy of Transcript of Records.

QUALIFIED APPLICANTS are advised to hand in or send through courier/email their application to:

LORELLI D. VILLAFLORES
OIC, Human Resource Management and Development Division

8th Floor EDPC Building, BSP Complex, Roxas Boulevard cor.
Pablo Ocampo St., Manila

hr@ntrc.gov.ph
APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.


mailto:hr@ntrc.gov.ph
mailto:hr@ntrc.gov.ph
mailto:hr@ntrc.gov.ph
mailto:hr@ntrc.gov.ph

CS Form No. 9
Revised 2018

To: CIVIL SERVICE COMMISSION (CSC)

Republic of the Philippines

NATIONAL TAX RESEARCH CENTER

Request for Publication of Vacant Positions

Electronic copy to be submitted to the CSC FO must
be in MS Excel format

We hereby request the publication of the following vacant positions, which are authorized to be filled, at the NATIONAL TAX RESEARCH CENTER in tI&e@ website:

VENCHITO |P. SALVADOR

HRMO
Date: December 18, 2023
Position Title Salary/ Quialification Standards
. . Monthl .
No.| (Parenthetical |Plantilla tem No.[Job/ Pay SC;I;ryy Competency Place of Assignment
i i i E ion Trainin Experien Eligibili . :
Title, if applicable) Grade ducatio aining perience gibility (if applicable)
. Career Service [Leadership, Core,
1 SENIOR TAX SRTXS-9-1998 18 46725 Bachelor's Degree |8 hours _of'relevant 2 years OT relevant Professional / 2nd |Organizational and | Direct Taxes Branch
SPECIALIST Relevant to the Job training experience R . .
Level Eligibility [Technical Skills
Bachelor’s Degree in Core
Commerce/Business |4 hours of relevant| 1 year of relevant o . -
ACCOUNTANT II A2-11-2022 16 39672 L ; L o . RA 1080 Organizational and Finance Division
Administration major in training experience . .
Accounting Technical Skills
Direct Taxes
Branch; Indirect
_:’)2(8822-65-11999988_; Taxes Branch;
o : . Career Service |Core, Special Research
2 | TAXSPECIALIST II TXS2-7-1998; 15 36619 Bachelor's Degree | 4 hours of relevant| 1 year of relevant Professional / 2nd |Organizational and and Technical

TXS2-12-1998;
TXS2-13-1998;
TXS2-16-1998

Relevant to the Job

training

experience

Level Eligibility

Technical Skills Services Branch;

Local Taxation
Branch; Fiscal
Incentives Branch




. , Career Service |[Core,
ECONOMIST I EC0O2-2-1998, 15 36619 Bachelor's Degree | 4 hours (.)f.relevant 1year of.relevant Professional / 2nd |Organizational and Economics Staff
ECO2-3-1998 Relevant to the Job training experience - . .
Level Eligibility [Technical Skills
STAT2-1-1998; Bachelor's Degree |4 hours of relevant| 1 year of relevant Career Service ' \Core,
STATISTICIAN Il ' 15 36619 9 - y . Professional / 2nd |Organizational and | Tax Statistics Staff
STAT2-2-1998 Relevant to the Job training experience R . .
Level Eligibility [Technical Skills
TXS1-4-1998; Direct Taxes
Kgi?iggg’ c Servi c Branch; Indirect
-1- ; , areer Service ore, .
TAX SPECIALIST | TXS1-12-2002; 11 27000 F?;Cel\q/zl:trtso [t)hegr]?)eb None Required None Required Professional / 2nd |Organizational and 'Il_'axelsTBrar][F:h,
TXS1-13-2002; Level Eligibility |Technical Skills ocal Taxation
TXS1-14-2002; Branch; Fiscal
TXS1-16-2002 Incentives Branch
Bachelor's Deqgree Career Service |[Core,
ECONOMIST | ECO1-1-1998 11 27000 9 None Required None Required Professional / 2nd |Organizational and Economics Staff
Relevant to the Job T . .
Level Eligibility [Technical Skills

Interested and qualified applicants should signify their interest in writing. Attach the following documents to the application letter and send to the address below not later than December 28,
2023.

1. Fully accomplished Personal Data Sheet (PDS) with recent passport-sized picture (CS Form No. 212, Revised 2017) which can be downloaded at www.csc.gov.ph;
2. Performance rating in the last rating period (if applicable);

3. Photocopy of certificate of eligibility/rating/license; and

4. Photocopy of Transcript of Records.

QUALIFIED APPLICANTS are advised to hand in or send through courier/email their application to:

VENCHITO P. SALVADOR
Chief, Human Resource Management and Development Division

8th Floor EDPC Building, BSP Complex, Roxas Boulevard cor.
Pablo Ocampo St., Manila

hr@ntrc.gov.ph
APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.


mailto:hr@ntrc.gov.ph
mailto:hr@ntrc.gov.ph
mailto:hr@ntrc.gov.ph
mailto:hr@ntrc.gov.ph

CS Form No. 9
Revised 2018

be in MS Excel format

Electronic copy to be submitted to the CSC FO must

Republic of the Philippines
NATIONAL TAX RESEARCH CENTER
Request for Publication of Vacant Positions

To: CIVIL SERVICE COMMISSION (CSC)

We hereby request the publication of the following vacant positions, which are authorized to be filled, at the NATIONAL TAX RESEARCH CENTER in the<Cg

VENCHITO PJSALVADOR

HRMO

Date: November 8, 2023
Position Title Salary/ Quialification Standards
No.| (Parenthetical |Plantilla tem No.[Job/ Pay Monthly Place of Assignment
itle. i i Salary Education Trainin Experience Eligibilit Competency
Title, if appllcable) Grade g p g y (If applicable)
COMPUTER Bachelor's Dearee Career Service |[Core, Management and
1 MAINTENANCE CTMT1-3-2004 11 27000 Relevant to thngob None Required None Required Professional / 2nd |Organizational and | Information System
TECHNOLOGIST | Level Eligibility [Technical Skills Division

Interested and qualified applicants should signify their interest in writing. Attach the following documents to the application letter and send to the address below not later than November 18,

2023.

1. Fully accomplished Personal Data Sheet (PDS) with recent passport-sized picture (CS Form No. 212, Revised 2017) which can be downloaded at www.csc.gov.ph;
2. Performance rating in the last rating period (if applicable);

3. Photocopy of certificate of eligibility/rating/license; and

4. Photocopy of Transcript of Records.

QUALIFIED APPLICANTS are advised to hand in or send through courier/email their application to:

VENCHITO P. SALVADOR
Chief, Human Resource Management and Development Division

8th Floor EDPC Building, BSP Complex, Roxas Boulevard cor.
Pablo Ocampo St., Manila

hr@ntrc.gov.ph
APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.


mailto:hr@ntrc.gov.ph
mailto:hr@ntrc.gov.ph
mailto:hr@ntrc.gov.ph
mailto:hr@ntrc.gov.ph

CS Form No. 9
Revised 2018

To: CIVIL SERVICE COMMISSION (CSC)

Republic of the Philippines
NATIONAL TAX RESEARCH CENTER
Request for Publication of Vacant Positions

We hereby request the publication of the following vacant positions, which are authorized to be filled, at the NATIONAL TAX RESEARCH CENTER in thf

Electronic copy to be submitted to the CSC FO must
be in MS Excel format

VENCHITO [P. SALVADOR

Level Eligibility

HRMO
Date: October 6, 2023
Position Title Salary/ Quialification Standards
) . Monthl .
No.| (Parenthetical |Plantilla tem No.[Job/ Pay S?aI;ryy Competency Place of Assignment
i i i E ion Trainin Experien Eligibili . :
Title, if applicable) Grade ducatio aining perience gibility (if applicable)
Leadership, Core, | Legal Research and
1 ATTORNEY Il ATY2-1-2010 18 46725 Bachelor of Laws None Required None Required RA 1080 Organizational and| Communication
Technical Skills Division
, Career Service |[Core, .
2 | TAXSPECIALIST Il | TXS2-10-1998 15 36619 F?;ZCZ:’J;?;SG‘Z% 4 houtrfa?r:i;e'evam 1y‘:§r Z:i;'s;’am Professional / 2nd |Organizational and | Off't‘.:e Olg.thet
g P Level Eligibility |Technical Skills xecutive Director
, Career Service |[Core,
3 FINANCIAL FINA2-3-2022 15 36619 Bachelor's Degree 4 hours (_)f_relevant 1year of_relevant Professional / 2nd |Organizational and | Tax Incentives Division
ANALYST Il Relevant to the Job training experience Technical Skills




Career Service Core
BOARD SCRETARY I|  BS1-1-2022 14 33843 Bachelor's Degree | NOUrS Of relevant| 1 year of relevant | Professional /' |5 oo ovionaiang | Office of the
training experience Second Level . . Executive Director
- Technical Skills
Eligibility
, Career Service |[Core, .
TAX SPECIALIST | TXS1-3-1998 11 27000 F?;Zt\zftrtso ?r?fieb None Required None Required Professional / 2nd |Organizational and IndléeCt Tsxes
Level Eligibility |Technical Skills ranc
Professional
ADMINISTRATIVE Elementary School Deriver's License General Services
AIDE VI ADAG6-11-2004 6 17553 y None Required None Required Not Applicable N
(CHAUFFEUR 1I) Gradute (CSC MC No. 10, Division
s. 2013-Cat IV)

Interested and qualified applicants should signify their interest in writing. Attach the following documents to the application letter and send to the address below not later than October 16,
2023.

1. Fully accomplished Personal Data Sheet (PDS) with recent passport-sized picture (CS Form No. 212, Revised 2017) which can be downloaded at www.csc.gov.ph;
2. Performance rating in the last rating period (if applicable);

3. Photocopy of certificate of eligibility/rating/license; and

4. Photocopy of Transcript of Records.

QUALIFIED APPLICANTS are advised to hand in or send through courier/email their application to:

VENCHITO P. SALVADOR
Chief, Human Resource Management and Development Division

8th Floor EDPC Building, BSP Complex, Roxas Boulevard cor.
Pablo Ocampo St., Manila

hr@ntrc.gov.ph
APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.


mailto:hr@ntrc.gov.ph
mailto:hr@ntrc.gov.ph
mailto:hr@ntrc.gov.ph
mailto:hr@ntrc.gov.ph

CS Form No. 9
Revised 2018

To: CIVIL SERVICE COMMISSION (CSC)

Republic of the Philippines
NATIONAL TAX RESEARCH CENTER
Request for Publication of Vacant Positions

We hereby request the publication of the following vacant positions, which are authorized to be filled, at the NATIONAL TAX RESEARCH CENTER in tge_

Electronic copy to be submitted to the CSC FO must
be in MS Excel format

_ website:

VENCHITO[P. SALVADOR

HRMO
Date: August 15, 2023
Position Title Salary/ Quialification Standards
. . Monthl .
No.| (Parenthetical |Plantilla tem No.[Job/ Pay SC;I;ryy Competency Place of Assignment
itle. i i Education Trainin Experience Eligibilit . :
Title, if applicable) Grade 9 p gibility (if applicable)
Career Service [Leadership, Core :
SUPERVISING TAX Bachelor's Degree 16 hours of 3 years of relevant . N ’ Indirect Taxes
1 SPECIALIST SVTXS-4-1998 22 71511 Relevant to the Job relevant training experience Professml_wa / .an Organ!zanongl and Branch
Level Eligibility [Technical Skills
Bachelor’s Degree in .
Commerce/Business 16 hours of 3 years of relevant Leade_rsh_lp, Core, . -
2 ACCOUNTANT IV A4-10-2022 22 71511 - : L L . RA 1080 Organizational and Finance Division
Administration major in | relevant training experience . .
Accounting Technical Skills
Career Service [Leadership, Core .
SENIOR TAX Bachelor's Degree |8 hours of relevant| 2 years of relevant . N ’ Local Taxation
3 SPECIALIST SRTXS-4-1998 18 46725 Relevant to the Job training experience Professional / 2nd | Organizational and Branch
Level Eligibility [Technical Skills
Career Service [Core Tax Subsidies and
FINANCIAL Bachelor's Degree |4 hours of relevant| 1 year of relevant . o
4 ANALYST Ii FINA2-5-2022 15 36619 Relevant to the Job training experience Professional / 2nd |Organizational and | Large Investments

Level Eligibility

Technical Skills

Division




Bachelor's Degree

Career Service

Core,

Indirect Taxes

5 | TAXSPECIALIST | TXS1-3-1998 11 27000 Relevant to the Job None Required None Required Professional / 2nd |Organizational and B h
Level Eligibility |Technical Skills ranc
, Career Service [Leadership, Core, Human Resource
6 ADMINISTRATIVE ADOF5-14-2022 18 46725 Bachelor's Degree |8 hours (_)f_relevant 2 years of relevant Professional / 2nd |Organizational and Management and
OFFICER V Relevant to the Job training experience R . . L
Level Eligibility [Technical Skills Development Division
, Career Service |[Core, . .
7 ADMINISTRATIVE ADOF4-5-2004 15 36619 Bachelor's Degree |4 hours Qf.relevant 1 year of.relevant Professional / 2nd |Organizational and Office of Fhe Executive
OFFICER IV Relevant to the Job training experience - . . Director
Level Eligibility [Technical Skills
ADMINISTRATIVE Bachelor's Degree |4 hours of relevant| 1 year of relevant Career Service |Core, General Services
8 ADOF4-6-2004 15 36619 9 - y . Professional / 2nd |Organizational and L
OFFICER IV Relevant to the Job training experience R . . Division
Level Eligibility [Technical Skills
ADMINISTRATIVE Bachelor's Degree |4 hours of relevant| 1 year of relevant Career Service ' \Core, General Services
9 ADOF4-8-2004 15 36619 9 . y . Professional / 2nd |Organizational and L
OFFICER IV Relevant to the Job training experience R . . Division
Level Eligibility [Technical Skills
ADMINISTRATIVE Bachelor's Degree |4 hours of relevant| 1 year of relevant Career Service '|Core,
10 ADOF4-12-2022 | 15 36619 9 o year ot Professional / 2nd |Organizational and|  Finance Division
OFFICER IV Relevant to the Job training experience R . .
Level Eligibility [Technical Skills
. Career Service [Core, Human Resource
11 ADMINISTRATIVE ADOF2-8-2011 11 27000 Bachelor's Degree None Required None Required Professional / 2nd |Organizational and Management and

OFFICER Il

Relevant to the Job

Level Eligibility

Technical Skills

Development Division




12

ADMINISTRATIVE

ADOF2-11-2011

11

27000

Bachelor's Degree

None Required

None Required

Career Service
Professional / 2nd

Core,
Organizational and

Human Resource
Management and

OFFICER I Relevant to the Job Level Eligibility [Technical Skills Development Division
Mechanic
ADMINISTRATIVE High School Gradute or (Automotive General Services
13 | AIDE VI (MECHANIC | ADA6-9-2004 6 17553 Completion of relevant | None Required None Required Servicing) (CSC |Not Applicable

1)

vocational/trade course

MC No. 10, s. 2013;
Cat II)

Division

Interested and qualified applicants should signify their interest in writing. Attach the following documents to the application letter and send to the address below not later than August 25,
2023.

QUALIFIED APPLICANTS are advised to hand in or send through courier/email their application to:

VENCHITO P. SALVADOR
Chief, Human Resource Management and Development Division

8th Floor EDPC Building, BSP Complex, Roxas Boulevard cor.

Pablo Ocampo St., Manila

hr@ntrc.gov.ph

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.

1. Fully accomplished Personal Data Sheet (PDS) with recent passport-sized picture (CS Form No. 212, Revised 2017) which can be downloaded at www.csc.gov.ph;
2. Performance rating in the last rating period (if applicable);

3. Photocopy of certificate of eligibility/rating/license; and
4. Photocopy of Transcript of Records.



mailto:hr@ntrc.gov.ph
mailto:hr@ntrc.gov.ph
mailto:hr@ntrc.gov.ph
mailto:hr@ntrc.gov.ph

CS Form No. 9
Revised 2018

To: CIVIL SERVICE COMMISSION (CSC)

Republic of the Philippines

NATIONAL TAX RESEARCH CENTER
Request for Publication of Vacant Positions

Electronic copy to be submitted to the CSC FO must
be in MS Excel format

We hereby request the publication of the following vacant positions, which are authorized to be filled, at the NATIONAL TAX RESEARCH CENTER in{he C website:

VENCHITQ/P. SALVADOR

HRMO
Date: June 27, 2023
Position Title Salary/ Quialification Standards
No.| (Parenthetical |Plantilla tem No.[Job/ Pay Monthly C t Place of Assignment
i i i Salary Educati Traini E i Eligibilit ompetency
T|t|e, if app||cab|e) Grade ucation raining Xperience Igioiity (If applicable)
Professional
ADMINISTRATIVE Elementary School . . Deriver's License . General Services
AIDE Il (DRIVER I) ADA3-7-2004 3 14678 Gradute None Required None Required (CSC MC No. 10, Not Applicable Division
s. 2013-Cat IV)
Aﬁg‘:ENII“S(TEAAgIlE\éE High School Gradute or None Required General Services
ADA3-2-2011 3 14678 Completion of relevant | None Required None Required (CSC MC No. 10, |Not Applicable

CUTTING MACHINE
OPERATOR 1)

vocational/trade course

s. 2013-Cat Il1)

Division

Interested and qualified applicants should signify their interest in writing. Attach the following documents to the application letter and send to the address below not later than July 7, 2023.

1. Fully accomplished Personal Data Sheet (PDS) with recent passport-sized picture (CS Form No. 212, Revised 2017) which can be downloaded at www.csc.gov.ph;

2. Performance rating in the last rating period (if applicable);

3. Photocopy of certificate of eligibility/rating/license; and

4. Photocopy of Transcript of Records.

QUALIFIED APPLICANTS are advised to hand in or send through courier/email their application to:

VENCHITO P. SALVADOR

Chief, Human Resource Management and Development Division




8th Floor EDPC Building, BSP Complex, Roxas Boulevard cor.
Pablo Ocampo St., Manila

hr@ntrc.gov.ph
APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.


mailto:hr@ntrc.gov.ph

CS Form No. 9
Revised 2018

To: CIVIL SERVICE COMMISSION (CSC)

Republic of the Philippines
NATIONAL TAX RESEARCH CENTER
Request for Publication of Vacant Positions

Electronic copy to be submitted to the CSC FO must
be in MS Excel format

C

We hereby request the publication of the following vacant positions, which are authorized to be filled, at the NATIONAL TAX RESEARCH CENTER in the CSC website:

VENCHITQJP. SALVADOR

HRMO
Date: June 21, 2023
Position Title Salary/ Vonthi Qualification Standards
No.| (Parenthetical [Plantilla ltem No.|Job/ Pay y Competen Place of Assignment
Title. if applicabl Grade Salary Education Training Experience Eligibility ~Ompetency
itle, if applicable) (if applicable)
120 hours of 5 years of Leadership, Core, Office of the
1 DIRECTOR Il DIR 3-1-1998 27 131124 Master's Degree managerial supervisory CSEE/CSE Organizational and E tive Direct
training experience Technical Skills xecutive Director
. 40 hours of
Master's Degree or . .
e ) supervisory/manag Career Service .
Certificate in 4 years of . Leadership, Core, . .
FINANCIAL ) ement . Professional / L Service Industries
2 FINA5-8-2021 24 90078 Leadership and - . supervisory/manage Organizational and o
ANALYST V training/learning . Second Level : . Division
Management from the ment experience e Technical Skills
and development Eligibility
CsC : .
intervention
' 40 hours of
Master's Degree or supervisory/mana Career Service
Certificate in P Y 9 4 years of . Leadership, Core, Infrastructure and
FINANCIAL ) ement . Professional / L
3 FINA5-9-2021 24 90078 Leadership and - . supervisory/manage Organizational and Resource-Based
ANALYST V training/learning : Second Level . . ) o
Management from the ment experience S Technical Skills Industries Division
and development Eligibility
CsC : .
intervention
, 40 hours of
Master's Degree or . .
o . supervisory/manag Career Service .
Certificate in 4 years of . Leadership, Core, .
4 FINANCIAL FINA5-10-2021 24 90078 Leadership and ement supervisory/manage Professional / Organizational and Manufacturing
ANALYST V P training/learning P Y 9 Second Level 9 Industries Division

Management from the

CSC

and development
intervention

ment experience

Eligibility

Technical Skills




Master's Degree or

40 hours of

e . supervisory/manag Career Service .
Certificate in 4 years of . Leadership, Core, .
FINANCIAL . ement . Professional / . Tax Incentives
5 FINA5-12-2021 24 90078 Leadership and - . supervisory/manage Organizational and o
ANALYST V training/learning . Second Level : . Division
Management from the ment experience e Technical Skills
and development Eligibility
CsC : .
intervention
, 40 hours of
Master's Degree or supervisory/mana Career Service
CHIEF Certificate in P eme):n 9 4 years of Professional / Leadership, Core,
6 | ADMINISTRATIVE CADOF-8-2021 24 90078 Leadership and i . supervisory/manage Organizational and| Finance Division
training/learning . Second Level . .
OFFICER Management from the ment experience - Technical Skills
and development Eligibility
CsC . X
intervention
. 40 hours of
Master's Degree or supervisory/mana Career Service
CHIEF Certificate in P eme¥1t 9 4 years of Professional / Leadership, Core, General Services
7 ADMINISTRATIVE | CADOF-13-2011 24 90078 Leadership and - . supervisory/manage Organizational and S
training/learning . Second Level : . Division
OFFICER Management from the ment experience I Technical Skills
and development Eligibility
CsC : X
intervention
8 hours of relevant| 2 years of relevant Leadership, Core, Legal Management
8 | ATTORNEY IV ATY4-11-2021 23 80003 Bachelor of Laws ot y ! RA 1080 Organizational and| —~92' Vanag
training experience . : Division
Technical Skills
Leadership, Core,
9 | ATTORNEYII | ATY3-10-2021 | 21 63997 Bachelor of Laws | * 1S Of relevant) - dyear relevant RA1080  |Organizational and| 9% g.'a.nf"‘gemem
g P Technical Skills vision
, Career Service |Leadership, Core, . .
10 SSE,NE'COIiLTIQ;( SRTXS-7-1998 | 18 46725 s;zcz'ﬁtr; ?ﬁfﬁ) 8 ho”:fa?r':i;e'evam 2 ye;:seor';;ﬁl;"am Professional / 2nd |Organizational and F'ScaBI 'ncer?t'ves
g P Level Eligibility |Technical Skills ranc
i i Special Research
SENIOR TAX Bachelor's Degree |8 hours of relevant| 2 years of relevant Career Service Leade.rshl'p, Core, P .
11 SRTXS-2-1998 18 46725 - . Professional / 2nd [Organizational and and Technical
SPECIALIST Relevant to the Job training experience

Level Eligibility

Technical Skills

Services Branch




Career Service

Leadership, Core,

12 FINANCIAL FINA3-3-2021 18 46725 Bachelor's Degree |8 hours pf_relevant 2 years of relevant Professional / 2nd |Organizational and Serwc_e _In_dustrles
ANALYST 1l Relevant to the Job training experience - . . Division
Level Eligibility [Technical Skills
. Career Service [Leadership, Core, .
13 FINANCIAL FINA3-7-2021 18 46725 Bachelor's Degree |8 hours pf.relevant 2 years of relevant Professional / 2nd |Organizational and Mant_n‘actgrm_g
ANALYST 1l Relevant to the Job training experience L . - Industries Division
Level Eligibility [Technical Skills
, Career Service |Leadership, Core, Infrastructure and
14 FINANCIAL FINA3-6-2021 18 46725 Bachelor's Degree (8 hours pf-relevant 2 years OT relevant Professional / 2nd |Organizational and Resource-Based
ANALYST 1l Relevant to the Job training experience - . . . o
Level Eligibility [Technical Skills Industries Division
. Career Service [Leadership, Core, .
15 FINANCIAL FINA3-12-2021 18 46725 Bachelor's Degree |8 hours (_)f_relevant 2 years of relevant Professional / 2nd |Organizational and Tax I_nc_:e_ntlves
ANALYST 1l Relevant to the Job training experience - . : Division
Level Eligibility [Technical Skills
FINANCIAL Bachelor's Degree |4 hours of relevant| 1 year of relevant Career Service |Core, Tax Incentives
16 FINA2-4-2022 15 36619 J > year ot Professional / 2nd |Organizational and nee
ANALYST Il Relevant to the Job training experience . . : Division
Level Eligibility [Technical Skills
FINANCIAL Bachelor's Degree |4 hours of relevant| 1 year of relevant Career Service |Core, Service Industries
17 FINA2-6-2021 15 36619 g o year ot Professional / 2nd |Organizational and en
ANALYST I Relevant to the Job training experience - . : Division
Level Eligibility [Technical Skills
. Career Service |[Core, Infrastructure and
18 FINANCIAL FINA2-7-2021 15 36619 Bachelor's Degree (4 hours pf_relevant 1 year of_relevant Professional / 2nd |Organizational and Resource-Based
ANALYST II Relevant to the Job training experience

Level Eligibility

Technical Skills

Industries Division




FINANCIAL

Bachelor's Degree

4 hours of relevant

1 year of relevant

Career Service

Core,

Infrastructure and

19 ANALYST Il FINA2-8-2021 15 36619 Relevant to the Job training experience Professmrja}l / ?nd Organ!zatlongl and Resoqrce—Ba;t_ad
Level Eligibility [Technical Skills Industries Division
FINANCIAL Bachelor's Degree |4 hours of relevant| 1 year of relevant Career Service |Core, Manufacturin
20 FINA2-10-2021 15 36619 9 ot year ot Professional / 2nd |Organizational and Jlacturing
ANALYST II Relevant to the Job training experience L . - Industries Division
Level Eligibility [Technical Skills
COMPUTER Bachelor's Degree |4 hours of relevant| 1 year of relevant Career Service |Core, Management and
21 MAINTENANCE CTMT2-1-1998 15 36619 Relevant to thngob trainin yex erience Professional / 2nd |Organizational and| Information System
TECHNOLOGIST Ii g P Level Eligibility |Technical Skills Division
Career Service Core
29 BOARD SCRETARY BS-1-1-2021 14 33843 Bachelor's Degree 4 hours (_)f_relevant 1 year of_relevant Professional / Organizational and Office of fch_e_ExecutNe
| training experience Second Level . : Division
A Technical Skills
Eligibility
Bachelor’s Degree in Core
23 | ACCOUNTANTI A1-1-1998 12 29165 Commerce/Business | ..o poquired None Required RA 1080 Organizational and|  Finance Division
Administration major in . )
) Technical Skills
Accounting
. Career Service
Completion of two ;
o Suprofessional /
ADMINISTRATIVE years studies in 4 hours of relevant| 1 year of relevant First Level Core, Office of the Executive
24 ADASS-2-2022 9 21211 college or High School - : o Organizational and .
ASSISTANT Il . training experience Eligibility . : Director
Graduate with relevant Technical Skills
. Relevant MC 11 s.
vocational/trade course
1996
Completion of two CS Sub-
years studies in Professional (1st Human Resource
25 ADMINISTRATIVE ADAS 2-7-2004 8 19744 college or High School 4 hours of relevant| 1 year of relevant level eligibility); Not Applicable Management and

ASSISTANT II

Graduate with relevant
vocational/trade course

training

experience

Relevant MC11,
$.1996 Eligibility

Development Division

Interested and qualified applicants should signify their interest in writing. Attach the following documents to the application letter and send to the address below not later than July 1, 2023.

1. Fully accomplished Personal Data Sheet (PDS) with recent passport-sized picture (CS Form No. 212, Revised 2017) which can be downloaded at www.csc.gov.ph;




2. Performance rating in the last rating period (if applicable);
3. Photocopy of certificate of eligibility/rating/license; and
4. Photocopy of Transcript of Records.

QUALIFIED APPLICANTS are advised to hand in or send through courier/email their application to:

VENCHITO P. SALVADOR
Chief, Human Resource Management and Development Division

8th Floor EDPC Building, BSP Complex, Roxas Boulevard cor.
Pablo Ocampo St., Manila

hr@ntrc.gov.ph
APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.
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